FEDERAL ELECTION COMMISSION
Washington, DC 20463

September 4, 1997

BY FACSIMILE & HAND DELIVERY

Alan P. Dye, Esq.

Webster, Chamberiain & Bean

1747 Pennsylvania Ave., N.W., Suite 1000
Washington, D.C. 20006

RE: MUR 3774
National Right to Work Committee

Dear Mr, Dye:

I am directing this letter to your attention, having been advised by your office that Frank
Northam will be out of the office for four to six weeks.

In late July I advised Mr. Northam that the Office of General Counsel had reviewed the
documents and computer disks produced on June 23 by your client, National Right to Work
Committee (“NRTWC"), pursuant to the Commission’s February 11, 1997 subpoena, as
modified by the District Court’s June 10, 1997 order. At that time, I told Mr. Northam that this
Office indeed would require NRTWC to provide certain cost information requested in the
Commission’s subpoena but not provided in NRTWC’s June 23 production. In order to aid
NRTWC in its search for such documentation, I informed Mr. Northam that I would review the
documents further to particularize the specific cost information needed and get back to him after
finishing a series of depositions. Accordingly, this letter sets forth the specific cost information
needed.

1. For each of the mailings listed below (representative copies attached), provide the
total number of pieces mailed for each version of the mailing (varying by candidates referenced),
the cost of the mailing (including production costs such as copywriting, graphics and mailing
costs such as postage and list rental), and any supporting documentation such as invoices and
checks. Also, please state whether or not the mailing was produced and mailed in-house, and if
pot, identify the vendors used.




Alan P. Dye, Esq.
MUR 3774
Page 2

a. 10/23/92 letter on Reed Larson letterhead urging recipient to contact Senate
candidates in CO, ID, NH, NV, NC, SC and UT and enclosing candidate survey
(Attachment A)

b. 10/26/92 letter on Reed Larson Jetterhead to Wisconsin members urging recipient
to contact Wisconsin Senate candidates and enclosing candidate survey
(Attachment B)

c. 10/26/92 letter on NRTWC letterhead to members enclosing copies of ad
entitled “R.LP, [State] Right to Work™ with pictures of Bill Clinton and Democratic
i Senate candidates from GA, [D, NV, NC and UT (Attachment C)

d. 11/16/92 letter on RTW Actiongram letterhead to Georgia members enclosing
candidate survey (Attachment D)

e. 11/18/92 letter on Survey 92 letterhead to Georgia members enclosing
candidate survey (Attachment E)

2. For each version of the “R.1P. [State] Right to Work™ ads referenced in item lc,
above, confirm that the costs of ads placed in newspapers are accurately reflected in
Attachment F (October 21, 1992 memo to RL from Mark Mix re: Proposed Survey Media
Program). If Attachment F does not accurately reflect actual ad placement and cost, please
provide a list of the newspapers in which each ad appeared, the dates each ad appeared, and the
cost of each ad placement.

NRTWC’s June 23 supplemental subpoena response indicates that cost information may
be contained in long-term storage. In order to further accommodate NRTWC in gathering this
information, this Office would be willing to travel to any such facility to review and obtain
copies of such records.

Please provide the information requested above by Friday, September 19 or contact me
as soon as possible at (202) 219-3400 to make any necessary arrangements for a document
review,

Sincerely,

[Oawm M, Odio gl

Dawn M. Odrowski
Attorney

(Attachments not included w/ facsimile)




REED LARSON

800 BRADDOCK ROAD
SPRINGFILLD, VIRGIMIA 22160

October 23, 1992

Dear .

I'm writing you a personal letter today because I'm very
concerned about how Senator Terry Sanfoxrd will vote on compulsory-
unionism legislation if North Carolinians vote him another term.

If Senator Sanford continues to vote to hand compulsory-
unicnism powers to Big Labor, North Carolima will asuffer. And so
will the entire nation.

Until now, Senator Sanford has voted with the union

hierarchy and against individual freedom for workers and small
businesses almost every time.

Terry Sanford is one of Big Labox's most reliable water
carriers in ¢the Senate. 1In 1990 and 1992, Senator Sanford voted
to overturn the 1988 Supreme Court Beck decision, which forbids
the use of forced dues for politics. Again and again, Senator
Sanford has voted to force workers to pay for political causes
they don't agree with.

And in 1990, Mr. Sanford voted twice to allow government
union chieftains to declare open season on harassing 2.9 million
federal employees and thousands of U.S. taxpayers to support the
union political machine by repealing the Hatch Act. Big Labor
came just two votes shy of corralling enough senators to over-
ride President Bush's vete and gut the 53~yeax~old law.

Mr. Sanford's vote in the Senate could put Big Lahor jgover
the top on these and countless other unicn-boss pover qrabs.

Organized Labor is within a whisker of total control over
our federal government, If the uniom political machine s
North Carolina and just two other Senate sea.‘!:mr Big La%&f"
vote column {and possibly the White House as well), Mr. Sanford
could cast the key Senate vote to enact the entire union-boss
political agenda into law.

He could vote to destroy North Carolina's cherished Right to
Werk law by abolishing Section 14(b) of the Tafi-Hartley Act,
enac* =he Pushbutton Strike bill, repeal the Hatch Act, and force
all government emplovees to pay union dues to swell Rig Labor's
volitical and organizing coflers. ) ¥ ~é§%m

ve urged you 9 inuncdata Semator Saniord with
5 and pestcards. Thcusards ¢l angry North

Atfachmest A 450792



Carolina citizens are urging him to support Right to Work.

But Senator @inford continuea to atonews Your protests
seem to be falling on deaf ears.

Why is Terry Sanford ignoring you and the rest of the huge
majority of North Carolina citizens who oppose compulsory unionism?

Union operatives have stuffed $455,000 into hig campaigns
for the Senate.

And that cash is only the tip of the iceberg. Unlon
political pros have probably dumped ten times that into Senator
Sanford's campaigns in the form of "soft money” -- partisan get-
out-the-vote drives, phone banks, and paid "volunteers.”

So while Senator Sanford is refusing to tell Right to Work
supperters his position on forced unionism, union lobbyists know
he'll vote any way they say. It's a simple (if sleazy) deal. BHe
votes their way ~- they bankroll his campaions with forced union
dues stolen from American workers.

Please call Senator Sanford pnow at (800) 722-~1992 and urge
him to repudiate his support for forced unionism. Only youg
howls and screams can make Senator Sanford renounce his cozy
relationship with Big Labor.

Tell Senator Sanford you won't stand for his political dirty
pool of taking Big Labor backroom payoffs -- while he stonewalls
North Carolina citizens. Tell him he's not fooling anybody, and
urge him to stop voting to force workers to pay union dues.

On the other hand, Mr. Sanford's opponent, Lauch Faircloth,
dig respond to his survey 100% fox Right to Work.

Mr. Faircloth has promised to help stop Ted Kennedy's
Pushbutton Strike bill, fight for tougher enforcement of the
Supreme Court's ban on the use of forced dues for politics,
oppose efforts to reguire public sexrvants to pay union dues, and
crack down on strike violence.

However, Mr. Faircloth is under intense pressure from union
goons to renounce his Right to Work support. It's vital that you
tell Mr. Faircloth not to back down. Please c¢all him at (919)
790-1111 and tell him North Carolinians support his pledge.

Sincerely,

Reed Larson

P.S. Senator Terry Sanford must feel the heat from concerneq
citizens like you to stop wvoting to force workers to pay -
union dues. Now, in the face of a tough U.S. Senate battla,
is when he is most likely to mend his Washington ways.
Please call him today.

4507933




" ROSTER OF CANDIDATES * STATE OF NORTH CAROLINA

U.5. Senats Quastions 9: 1234587880 Questions 0: 12345878¢
Distriot & Distriez 10
Quastions 8: 123458769 David Price-B @ = ~----- --- Ben Nalll-D R
Terry Sanford=) @ =~ ee-< o - vicky Goudis-R YYYYYYYYY T. Ceos Ballengor-R  YY¥YYYYYYY
{8001 722-1992
Lauch Faircloth-R YYYYYYYYY Distriat & Digtzlet 11
{919} 790-1111 . Stephaa Real-D YYYYYYYNY John Stavens-D il
Richard Burz~R YYYYYYYYY Charles Taylor-R TYYYYYYYY
U.S. House of Representatives District § Ddstrice 12
Robin Hood-D =  -ve-ce-cocaa Malvin Hatt-h) =  ~--ccvecaa
Quostions §: 1234567689 J. Howard Coble-R YYYYYYYYY Barbara Gore
Pistrict 1 Haﬁhlhgton—R _________
fva Clayton-0 - +-w-c-nea Distriot 7 .
Ted Tyler-R YYYYryyyy Charlle Rose-D +rmv---waea
Robert Anderson-R YYYYTYYYY
District 2
Tim Valentine, Jr.-D =~ -=-w -~~~ Digtrict 8
Bon Davis-R YYYYYYYYY W, G. Kefner-D YYYYYYY-Y
Coy Privette-R YYYYYYYYY
Diptrict 3
H. Martin lancaster-D YYYYY~-YRY Distxiot 9
Toemy Pollard-R YTYYYYYYRY Rory Blake-D 0o~ ecem--eaw ]{e’;
J. Alex Mcaillan-3 YYYyyyyyy Y =VYes
N . =No
« =No Response
@
Survey Questions

1. Do you telieve an emplayee who docs not wan! the *“services”
of a labor union should have the right w refuse w0 accept that
union as his exclusive representative, which federal law now
{orces him 10 accept?

2. Will you suppost repeal of the provisions in federal laws which
authorize compulsary unignism?

3. Do you favor preservation of Section 14(b) of the Taft-Hartley
Act, which authorizes state Right to Work laws?

4. Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federat anti-extortion staie? -

5. Will you oppose the forced unionization of federal, state,
county and municipal employees?

6. Will you support amendments to the Federal Election

Campaign Act so prohibit the use of compulsory union dues
and fees for political causes and candidates opposed by umion
members? -

Will you oppose so-called “anti-double breasting™ legishation
that has, a5 its primary goal, 1o forcibly unionize employees of
. ioq?

Wil you eppose legisiation &0 weakea or destrmy the Haich
Act, V_Hh;ci: protects federal employees from gnion politica?
COCICHOnD

Will you oppose fegisiation that would punish or require the

' firing of employees who choose 0 work doring a strike, and

give galon officiale the power 10 shut dow= businesses that
refuse o force their employees @ pay union dues?

Note: The National Right 10 Work Cmmimdm.mmmnﬁm We are 2 nonpartisan organization, Bui
we believe that you 25 a Right 1o Work supporzr are entitled to know which candidates will support the right of every
American 10 eam a living — without having to pay union bosses for the privilege.

450794




BACKGROUNDER
s information betow ks helplul i explaining tw
questions on the reverse side of this form. :

A union, under present federal laws, is empowered 10
represent and bind all employees in a company's bargaining
unit — including employees who oppose the union and doa’t
W%Z" . l. b esally described

is monopoly bargaining power, gencrally as
“exclusive bargaining rights,” deprives emgloym of their right
1o bargain for themselves, Union officials fought for this power
and refuse to give it up; yet they complain they ere “unfairy
burdened by the legal obligatica”™ 10 { nonmembers,
Such complaints are intended 10 pave the way for compelling
financial support from so-called “free riders” for representation
they do not want.

The firing of workers who refuse to pay union dues and/for
fees is explicitly sanctioned by both the National Labor
Relations Act and the Natonal Railway Labor Act

Section 7 of the NLRA, for example, stipulates that
employees shall have “the righ 10 refrain™ from participating in
union activities “except to the extent that such right may be
affecicd by an agreement requiring membership in a labor
organization as a condition of employment.”

The problem of compulsory unionism was created by
Congress. It will not be solved until Congress repeals the
eaisting federal authorizations of compalscry unionism.

In 21 states, wage carners — except those covered by the
Nationa! Railway Labor Act — are shielded from compulsory
wuonism by Right to Work laws.

"The Florida guaraniee is typical of these laws, saying, “The
night of persoas 1o work shall not be denied or abridged on
accoant of membership or normembership in any labor union of
labor organization.”

The authority of states to adopt and enforce such laws is
reaffumed by Section 14(b) of the Taft-Hartley amendments 1o
the National Labor Relations Act

. Extortion, as a technique, is extremely useful 10 union

officials in obuining such demands as compulsory unicn shops,
“agency™ shops, compulsory hiring halls and irrevocable dues
check-off clauses.

While most criminal taw is administered at the state #nd local
level, some crimina) activities (including extortion), which
obstruct interstate commerce, have boen deemed by Congress o
be 50 important that they should be covered by federal statutes.

As the federal law currently stands, union officials have
unique special immunities from prosecution for threatening to
commit or commilling felonies — such ss murder,
manslanghtes, maiming, arson, aggravated property destruction,
explosives of firearms offenses, ¢, ~— Lo obiain collettive
bargaining demands,

For the past several years, Congress has been confronted by
bills designed to authonze the forced unionization of public
cmployess at various levels of government.

Several of these proposals are aimed 2t Stale, county and
municipal employees and would nullify existing state laws
which shield public employees from union coercion.

Other bills would strip postal workers and other federal
employees of the freedom of choice guaraniced by the Postal
Rearganization Act of 1970 and execulive orders daung back

the administration of President John F. Kennedy,

Labor unions &re the only private organization in the U.S.
which can legally force individuals to pay dues into their
treasuries,

The Federal Election Campaign Act (FECA) probibits enion
officials from giving any of these dues doilars directly to a
candidate for federal office,

At the same time, FECA permits union officials to use
workers' compulsory dues dollars for “in-kind™ political
spending on goods and services & eloct candidates for federal
offices. .

These “in-kind™ expenditures are in sddition 0 union PAC
contributions; they are seldom — if ever — documented or
reported 10 the Federal Election Commission.

No official statisticg for total union “in-kind™ expenditures
are available, But Labor columnist Victor Riesei estimaied that
this so-calied “soft morey®™ amounted to 10 times more than
what union PACs gave in cash contributions. Based on that
yardstick, union “soft money™ in 1990 exceeded $350 millicn.

1n recent years, legisiation has been introduced in Congress
1o automatically impose union 52 ion upon workers of
nonunionized companies which have even the siightest
economic links to unipnized companics. )

Even though the nommnionized and the unionized companies
each perform separate and distinct work, the compulsory onion
contract would be aatomatically imposed vpon the nonanion
workers, without even the show of an clection conducted by ihe
Nagonal Labor Relations Board to determine worker support.

The “anti-double breasting™ legisiation would also encowrage
Common Jits picketing by permiuing union organizers (o use
a dispute with a single subcontractor as an excuse to picke and
shut down all the other subcontraciors at a job site,

Legislagon has been introduced repeatedly in Congress w
loosen the 50-year-old Haich Act’s restrictions against pertisan
politcal activity by federzl employeea, M

Federal union officials now wicld monopoly bargaining
power over federal employees, which makes onion afficials the
sole condui? for civil sesvants in collective bargrining and

X et v )

Curreat proposals to weaken the Hatch Act lack explicit
prohibitions against the use of moaopoly bargaining power 0
coerce civil servants into supporting federal union officials’
political agenda,

Legislation has been introduced in Congress that would
prevent employers-from hiring permanent replacement workess
during a strike.

The bifl’s provisions would aiso penalize workers who
choose not o strike by giving preferential, post-strike hiring
privileges w0

Since an employer is unlikely o find employees who will
work during 3 violent strike under these conditions, employers
would be forced o cave in o every demand by union officials
— including the demand that workers who refuse 10 pay union

450795




To: Reed larson, Pr
National Right
8001 Braddock Road, Suite §500
Springfield, VA 22160

From:

Dear Reed:
I have:
Called the candidates.

Written a personal letter or otherwise
contacted the candidates.

Enclosed a contribution of:
$25 350 ' $100

— 0 ereea——

$500 Other

Please make checks payabie and retum to: NRTWC.



[V

Reed Lerson
$00¢ Braddock Rosd. Sulis 300
Springheld, Yisginis 23160

October 26, 1992
Dear MWisconsin Member:
I‘m writing you today because I'm very concerned about how

State Senator Russell Feingold will vote on compulaory-unionism
legislaction 4f he becomes Wiscondin'e next U.S. Senator.

. It =8 & 0.5, Sepator, Rusgaell Ffeingold continues to _hang
i rced - UDASRABM DO 4 D Brg L3DOX Hiasonasih il suffer.

And 8o will the entire nation.

= As a Wisconsin Stata Senator for 10 yeara, Mr. Feingold has
voted with the union hierarchy and againgt individual {reedom for
vorkers and small businesges every time.

eh One ¢f Big lLabor's moot reliable water carriers, Mr.

£ Feingold sponsored and rammed through the Wisconain Senate &

pushbutton Strike bill °*clone® (S.8. 70} which, like U.S. Senator
: Ted Rennedy's federal bill, would force employers to punish or

even fire workere® who refist union-bosa strike orders.

17 Governor Tomay Thompoon had not heeded Right to Work
advocates’ Pleas to vero this bill, it would have {incited violent
s:Tikes, increased Bi1g Labor'g pover ta force workers to pay
union dues, and driven more businesses and good jobs ocut of the
tadyer Stace.

Szaze Senator Feingold has also actively pushed for a billl
15.8. 262° to scrip University of Wisconsin employees2 of the
rign: to bargain for themselves over their wages and beneficva by
forc:ng them to accept union °representation.”®

Handing faculty union ciers this monopoly bargaining
privilege would bring the inflated costs. daclining qualm and
bloaced bureaucracy -- ccmmon in Wioconsin's union-boas ed
primary and secondaty schools -- to higher education.

Organized Labor is within a whisker of total control over
our federa] government. If the union political machine aGweeps
Wisconsein and just two other U.S. Senate geats iato Big labor'as
camp tand possibly the White House as well), Mr. Felngold could
cast the key vote to cnact the entire unicn-boso political agends
1ato lav,

He could wvoze to destroy all Right to thork lawg by
abolishing Section 14({b) of the Taft-Hartley Act, enact the
tushbutton Strike bill, repeal the Hateh Act, ard force all
government erployees to pay union duea £o swol)l Big Labor's
politrical and orxganizing coffers.

That‘'s why I°'ve already asked you o inundate Mr. Falngold
with phone calls, letters and postcards. Thounands of angry
Wisconsin ¢itizens are pow urging him to support Right to Work.

Byt State Senator Feingold continues to stonewail. Your
protests saem to e falling on deatf esre.

thy i Rugeell Feingeold ignoring you and the rest of thse
huge majority of Wisconsin citizens who oppose cowpulsory

unioniem? A HGZ}IMM,L 3

Haybe it‘s because Rusgell Peingold is vp to hip ecars im
union forced-dues *in-kind* campaign favors. Paul Gigor of the ﬂ S o 5 -~y

reaperctad “3!:_5:'-’9‘;'. Trrioma® Aiineg ,roe shae e Comimemantd o




strongly backed by the big-time, big-money Wisconsin Bducation
Aspociation Council (WEAC) teacher union.

WEAC, & subsidiary of the Raticnal Bducation Association
(NEA)} union, has dumped hundreds of thousands of dollara worth
of hiddan “soft® money into Mr, Feingold’s campalign in the fom
of partisan get-out-the-vote drives, phone banks, and full-time,
paid °*volunteers.®

WEAC has even lent one of its formar officers, Horris
Andrewna, to Mr. Feingold as his campaign chalrman. Uatil
recently, Andrews was the top boss of WEAC and ia considered
the heaviest of the heavyweight special interest lobbyists in
Madison. Now he's there making certaln Big Labeor gains control
of another Senator.

$o while Mr. Feingold is refusing to tell Right to Work
supporters his position on forced unionism, union lobbyists know
he’'ll vote any way they say.

It's a eimple (if aleazy) arrangement.
He votes their way -- they bankroll his Stare Legislative

and U.S. Senate campaigns with forced-union dues stolen from
American workers.

Pleass call State Senator Russell Feipgold now an {608) 251

2802 and utae ham to repudiate hig gsuppoxt for forced wpionism-
Only your protests can make Mr. Feingold renounce his cozy
relationship with Bag Labor.

Teli State Senator Feingold you won't stand for hie
political dariy pool of taking Big Labor backroom payoffe --
wnile he gtonewalls Wipconsin citizens. Tell him he’s not
tooling anybody. and urge him to stop voting to force workera
T2 pay union dues.

A A

Qn the other hand. Mr. Feipgeld's ooponent. Roberf Rasten,
- A - 3 vor s “
e r (¥ v w

Mr. Kasten has voted Lo 3rop Ted Kennedy's Pushbutton
Strike bill, fought for tougher enforcement of the Supreme
Court’'s ban on the use of forced duen for politics, opposed
efforte £O require public servants to pay union dues, and
supported a crackdown on strike violence,

Unfortunately, Senator Kasten did vote to gut the Hatch hek,
This bill would have allowed union officials to brovbeat the 2.9
million tederal employees and thousands of U.S. taxpayers into
supporting the union political machine. Im 1991, Big Labor came
jusz two vores shy of corralling enough senators to override
Pregident Bush's veto and gut tha 53-year-old law.

Now union Czars are preasuring Mr. Kasten intensely to
renounce 21} support for the Right to Work.

It's vital that you urge Mr. Rasten to reconsider his
support for Hatch Act repeal. PRleane gall him agf {4341 354-1000

”incerely.?,

P.S. State Senator Russell Feingold must feel the heat from
concerned citizens like you to stop voting to force workers
to pay union dues. Row is the time, in Che face of a tough
U.S. Senate battle, when he i@ most likely to mend his ways.

450823



ROSTER OF ¢

NDIDATES  STATE, OF WISCONSIN

. Sena Questions §: 1234567889 Questions §: 123456789
U.S. Senate s 3
Guestions 8: 12345578& Paul SaclasD s e--mmeco--= David Cbey-D e enean
Rusyell Felingold~D - - Steven Gundatrson-R mmete e Lale Varnes-R fYYYYYYYY
Robart Kastem, Jr.-R YYYYYYY- ‘l
Distrist & Plstrict @
Gerald Kloctka<d ~-==a--=- - Catharine Halas-O L T
U.S. House of Representatives Joseph Cook-R YYYYYYYYY Toby Roth-& TYYYYYYYY
- Quostiongd: 1234566789 Distxist 9 Digtziact 9
Districk 3 Thomas Barratt- @ ~-c=~svac- Ingeld Buxton-p -
les Aspin=f = =~ ~c=ce-o=-= Donalda Ann Jaras
Mark Heurann-R Y-YYYYYYY Hammarsmith-R YYYYYYrry Sensenbrenner, Jr.~R -Y\'!tr!??
Dtatrict 2 Distriot § i
Aca Leer-D 00 S esecea-- Peggy Lautenschlager~D ~ -~ =~==>===
Sccit Kivg-R 00 e v e = Thomas Petri-R = ~==<c~ow-
Key:
Y = Yes
N =Neo
- = No Response
-
Survey Questions
1. Do you belicve an employee who does not wani the “sexvices™ 6. Will you support amendments to the Federal Election

ta

of a labor ynion should have the right to refuse 10 accept that
vnion as his exclusive representalive, which federal law now
forces him 10 accept?

Will you suppont repeal of the provisions in federal laws which
authorize compulsory unionism?

3. Do you favor preservation of Section 14(d) of the Tafi-Hartley
Act, which authorizes state Right to Work laws?

4. Would you support legislation to end the special immunity
union officials presently enjoy from prosecution under the
federal anti-extortion statute?

5. Will you oppose the forced unionization of federal, siate.

county and municipal ¢employces?

=3

Campaign Act @0 prohibit the use of compelsory union dues
m%awmmmdmmwwm
mem

Will you oppose so-called “anti-double breasting™ legislatsor
tha has, &s its primady goal, mfm‘b!y unicaize employees o
conspuction companies?

Will you oppose legislation to weaken or destroy the Haie?
Act, which protecis federal employees from union political
ootrcion?

Will you oppose kgisfation manwmﬂdmshmmqmﬂr
firing of employees who choose o work diring a srike, an¢
give union officials the power 1o shut down businesses the
sefuse 10 force their employees to pay union dues? )
RS Y APeram \

Note: The National Right o Work Commiutee, of course, endorses no candidaies. We are 3 nonpartisan organizagion. But ‘

we believe that you as a Right to Work supporter are entitled w0 know which candidates will support the right of every
American 10 eam a living — writhout having to pay union bosses fof the privilege.

430824




BACKGROUNDER

information below is helpful in exploining the
questions on the reverse side of this form.

/7

A union, under present federal laws, is empowered 1o
represent and bind all employces in 8 company’s bargaining
unit — including employees who oppose the union and don't
wanl its “services.” '

This monopoly bargsining power, geaerally described a5
“exclusive bargaining fights,” deprives employces of their right
to bargain for themselves. Union officials fought for this power
and refuse o give it up; yet they complain they are “unfairly
burdened by the legal obligation™ 10 represent nonmembers.

Such complaints are intended to pave the way for compelling
financtal support from so-called “free riders™ for representation
they do not wanl.

The finng of workers who refuse to pay union dues and/or
{ees is explicitly sanctioned by both the Nationa} Labor
Relations Act and the National Railway Labor AcL

Section 7 of the NLRA, for example, stipulates th:_u
employees shall have “the right 1o refrain™ from paticipating in
union activities “except W the extent that such right may be
affected by an agrecmenl requiring membership in & labor
organizalion as a condition of employment.”

The problem of compulsory unionism was created by
Congress. It will not be solved untl Congress repeals the
exisung federal avthorizations of compulsory unionism.

In 21 sutes, wage eamers — except those covered by the
Nauonal Railway l.abor Act — are shiclded from compulsory
uruonism by Right to Work laws.

The Florida guarantee is typical of these laws, saying, “The
nght of persons 1o work shalf not be denied or abndged on
azcount of memberstup or ponmembership in any labor union or
labor orgamizanon.” ]

The authonty of states 1o adopt and enforce such taws is
reaffirmed by Secuon 14(b) of the Tafi-Harley amendments o
the Nauonal Labor Relauons Act.

Extortion. as a technique, is extremely useful to union
officeals in obtaining such demands as compulsory union shops,
“agency™ shops, compulsery hiring halls and irrevocable dues
check-ofY clauses.

While most criminal law is administered at the state and local
level, some cniminal activines (including extortion), which
obstruct interstate commerce, have been deemed by Congress to
be so imponant that they should be covered by {ederal statutes.

As the federal law curtendy stands, anion officials have
utigue special immaunitics from prosecution for threatening 10
commit or commitung felonies -— such as murt?er.
manslaughter, maimng, arson, aggravated property destrucuon,
cplosives of firearms oflenses, eic. — o obtain collecuve
bargasning demands.

For the past several vears, Congress has been confronted by
bills designed 1o authonze the forced unionization of public
employees at various levels ol government.

Several of these proposals are aimed at swe, county and
municipal employees and would nutlify existing state laws
which shield public employees {rom unian coercion.

Other bills would stnp poswal workers and other federal
emplovees of the freedom of choice guaraniced by the Poswal

Reorganization Act of 1970 and executive criers dating back 10
the administration of President John F. Kermnedy,

Labor unions are the oaly privaie arganization in the US.
which can legally force individuals 10 pay dues into their
freasyries.

The Federal Election Campaign Act (FECA) prohibits eaion
officials from giving any of these dues dollars directly to 2
candidate for federal office, ‘

At the same time, FECA permits union officials to use
workers' compulsory dues dollars for “in-kind™ politcal
Sléﬂdiﬂg on goods and services 1o elect candidates for federal
offices.

These “in-kind™ expenditures are in addition to union PAC
contributions; they are seldom — if ever — documented of
reported to the Federal Election Commission,

No official suatistics for total union “in-kind” expenditures
are available, Bot Labor columnist Vietor Riesel estimated tha
this so-called “soft money™ amounted to 10 times more than
what union PACs gave in cash contributions, Based oo that
yardstick, union “soft maney” in 1990 excesded $350 miltion.

In recent years, legisiation has been introduced in Congress
1o aviomaticslly impose union represcntation upen workers of
nonunionized companies which have even the:slightest
economic links t0 unionized companies. -

Even though the nonunionized and the unionired companics
¢ach perform separate and distinct work, the compulsory unics
contract would be sutomatically imposed wpon the nonmmion
workers, without even the show of an election conducted by the
Natipnal Labor Relations Board to determine worker suppore.

The “anti-double breasting” legistation would also encoarage
Common Situs picketing by permitting union organizers to use
a dispute with a single subcontracior as an excuse to picket and
shut down all the other subconiraciors at a job sie. - .

Legislation has been introduced repeatedly in Congress 1o
loosen the 50-year-old Haich Act’s restrictions against partisan
polivcal activity by feders] employees, -

Federal enion officizls mow wield bargzining
power over federal employees, which makes enion officials the
sole conduit for Civil servants in collective bargaining and
grievance situations,

Current proposals to weaken the Hatch Act lack explicit
pmbﬂ;iﬁomagah&ﬂnu@eduﬂnpolybg@ﬁﬂngmlﬂ
coerce civil sesvants into supporting federst unicn officials®
political agenda,

Legislation has been introduced in Congress taat would
prevent employers from hiring permanent replacement workers
during a strike. i

The bill’s provisions would also penalize workers who
choose not to swiike by giving preferential, post-sirike hiring
privileges 1o strikers.

Since an employer is unlikely to find employees who will
work during a violent strike under these conditions, employers
would be forced 1o cave in 10 every demand by umion officials

— including the demand that workers who refuse 5o pay union
dues be fired,

A5NKOY




Right to \ction Reply

TO! Reed Larson, President
National Right to Work Committee
8001 Braddock Road, Suite €500
Springfield, VA 22160

From:

Dear Reed:
I have:
Called the candidates.

Written a personal letter or otherwise
contacted the candidates.

Enclosed a contribution of:
$2% 550 5100

5500 Other

Please make checks payabie and return to: NRTWC,



Kational Right To Work'

Committee

A COALITION OF EMPLOYEES AND EMPLOYERS

AZED LARJOH, Preadidont
October 2§, 1992

Dear Idaho Member:
Right to Work is in deep trouble.

Governor Bill Clinton has sold out completely to the union
bosses. And Organized Labor seems poised to buy a lock grip over
the U.S. Senate.

If Organized Labor takes control over both the White House
and Congress, every single Right to Work law in the country is in
jeopardy -- including your own.

Bill Clinton has promised the AFL-CIO he’ll work to repeal
Section 14(b) of the Tafr-Hartley Act. As you know, Section
14 (b) authorizes state legislatures to enact state Right to Work
laws.

I have taken emergency action to alert Idaho citizens that
Governor Clinton intends to nullify your Right to Work law. I am
doing all I can to mobilize public pressure on Bill Clinton to
back away from his support for compulsory unionism.

In case ycu missed it, I’'ve attached a copy of the
advertisement we are running this week in the Boise Idahog
Statesman, the Idaho Falls Pogt-Register and the Twin Falls Timeg
Newa.

Similar versions are rumning in newspapef% in Right to Work
states acrosgs th& country. '

I am doing everything I can to alert the public that
Governor Clinton has vowed to force every U.S. worker to pay
union dues to get or keep a job in America.

v

But I need your help,

Could you send a special contribucion of $1,000, $100 or $25
tc help us cover the costs of running these ads not only in
Idaho, but also in other Right to Work states?

I am literally stretched beyond your Right to Work
Committee’s financlial limits. Counting on your future support, I
have already borrowed over $300,000 to alert the American people
to Big Labor‘s impending power grab.

ATTACHMENT C

WASHINGTON 0.C. HEADQUARTERS: 8001 BRADLDOCK ROAD. SUITE 500 » SPRINGFIELD. VIRGINIA 22180 « TEL (7031 321-9820
“Amancans must have the right but not de compelipd 10 10in lgdor unions” 4 5 0 67 4



But I need your additional support right away to cover the
costs of these ads. Prudence will not allow me to go any further
into debt.

Please help me make the politicians who support compulsory
unionism feel the ire of the 75% of the American people who
bglieve thac g 1e_shoul ey be fo3 i in_a_union t

his family.

We must turn Governor Clinton (and a bunch of Senate
candidates) arcound on Right to Work, NOW, while they're still

listening.

Please, please, call Governor Clinton IMMEDIATELY at 1 (800)
325-9992 and tell him his support for compulsory unionism is
morally wrong, and economically disastrous for Idaho.

And call Congressman Richard Stallings, a candidate for
Idaho's U.S. Senate seat, and urxge him to publicly oppose
compulsory unionism and defend your Right to Work law.

And if you can, please send a special contribution today to
help us cover the additional cost of this last-minute advertising
blitz.

Idaho's Right to Work law may depend on it.

Sincerely,

Cood v

Reed Larson

. P.S. If Governor Clinton gets hig way and kills your Right

to Work law by xepealing Section 14(b) of the Taft-
Hartley Act, thousands of Idaho jobs will be lost.

Please send a special contribution today to help pay
for running the attached newspaper ads.

450675



Bill Clinton and Richard Stallings Want to
Force You to Pay Union Dues to Work in Idaho

As Governwr. Bill Chiron dregged about hus staie’s Right w
WOrk taw 1 «ft e pudhs ) snuil Dusineaaes 1 Ardansas
In fact Arkaman” Ripht to Work Lav twbuch allows worters bo
choose wheiher of nol 10 pay utison Gucs ) enabled Bl Clinton
10 boast that hus state “ranks [st m the vouniry i growih of
nCw 004 . Al RN I INCOME IRTEAE

‘Whatever Y alf Want': Clinton Trades Right
to Work for Big Labor Support

Bui 1o win the swppont of Organized Labot's massive
pohtxcal maches {which dumps over $350 million iata
federal clevvons cach years, Bil Clinion pow promises the
AFL-CIO he'}) beway ns own state — aad yours — by
repealing M 21 stase Right o Work laws,

In hes campaign book, Putung People First, Bill Qliaton
wroie the magx words wnsca offlicials 1o want o bears =i
suppunt sepeal of Socta 140y of dae Tafi-Hartley AcL™
Sectron 14b) wehonses stae legulstures o enoct Raght wo
Work taws. Repeat of Secion 14 (D) woald repeal 3l 24
stpte Rught so Work faws ~— including ldaho's.

UnJess you change Bill Clinion's mind, he and Senate
Candidate Rachard Suallingy may repeal your Rught to Work
Taw and focce iens of thousands of Tdaho workers © pay unuon
dues or be fired. Thousands of jobs would be last foreves.

<
HELP SAVE IDAHO'S RIGHT TO WORK!

Telt Clinton and Stallings not to force 1daho
workers 1o pay union dues,

That adwenisemeat 1 paad o with voluotary contnbutions
Croon bdaho membery of the Natonz! Raghy 1o Woutt Commatee
who Beheve tht weyy worker thould have B righe. b oot be
compelied, 10 joia 3 W20Q M Ok To gt of keep 3 0B,

To help proact kdaho's Rughy 1o Work law, defray e cost of
this advertitement, or {or more walormanon (Inciudmg copses of
the candsdates” Right to Work Canbidaie Surveyst. please:

13 Call § (8031 328-7892. or

1) Mai) 2 contribution paysbie o NRTWC,

8001 Breddock Rosd. 8509, Springfieid, VA 21164,

ymmnbuoons pre sl b dode thie 1

P L LT Y

bpeecena B S a1 W L

Idaho Right to Werk

1985-1993?

Call Govesnor Bill Clinton at 1 (600} 325-9992

Call Congressman Richacd Sumap at 1 (208) 336-1992

gs
Idaho’s Right to Work Law"

A Warning 10 Jdaho Workers. Small Businesses, Taxpayers and Consumers frot the Natdonal Right to Work Committee

Congressman Richard Stallings afso Betrays
Idaho’s Right to Work Law

Lt year, Congresunan Siaflings voled 10 ¢nact Seastor
Ted Kenneds s Pushbution Sunke bill (8. 55). The Strike
bufl xeoudd bave forced workers ¢ serike. Unson “organizers”
would cafl wunually any sirike they erish and wan any sinke
they inie Emploren could be ferced to fire workens who
Jisobey unton stnke onders.

i Congressman Stallings had prevaiked. Kenncdy's
Pushbution Stnke bill would have blown a gaping hole
idaho s Right fo Work law  Kennedy's Stnke tall sasled
through the US. House of Represematives . . . thanks 1o
Congrexsman Stalings.

Congressnzan Stallings is Hiding from YOU
Hundreds of Waho members of the Natioaal Right 1
WmCmmabawmdeowum
mmwwmwmmmmswm
Coagressmsa Stalfiags refizees whether be'H
Mwwlﬁﬂm%&%hg ] Beat yeat
Coag Statliagy” op M
pkdgeswnwm;htwmlm-—
tdaho™s Right o Work taw. (‘Wsmlmpxbww
publicly vou 1o sppon Right 10 Work, oo,
Union Control over the White House ard
Congress = Foroed Unignism w
um.assroummma.mmnmm
STALLINGS AROUND ON RIGHT TC WORK ¥OW,

union power brokers may b abie 1 pass just about any law
they want in the first 100 days of a Clinvon Administration.

Right aoer i the best lise. }antm&emli.ﬁciam
are snff Bsraing 0 YOU, Give ‘etn s carfud.

Tell Bll Clinton and Richard Stallings:

Hands Off the Freedom and
Jobs of Idaho Citiresis!




Emergency Citizen Action Reply

To:

& Reed Larson, President

B Natilonal Right to Work Ccmmittee
= 80371 2raddock Road, Suite 500

g Springfield, Virginia 22160

Reed:

With Bill Clinton vowing to destroy
Right teo Work, and with Big Labor on the
verge of buying a lock grip on the U.S.
Serate, I want to help turn the heat all
the wav _ur on Governcr Clinton _and the
candidates for the U.S. Senate.

I have:

Called Governor Bill Clinton and
the candidates for the U.S. Senate.

Enclosed a contribution to pay for
the ads you are already rpnning in
newspapers across the nation:

61,000 ___ 5500 ___ $200 _-_ $100
$2% ____Other ($______ )

—

Please make checké payable and return to: NRTWC,

450677




Cali Goverpur Bill Cliniva at 1 (850) 325.9992

As Governor, Bill Clinon bragged 3bout hrs siake’'s Rughe 1o
Work w10 furt cxw puos and amdil buninessos o Arkafoae.
{n tact. Aramas’ Rughtt 10 Work Law 1which allows workers o
ChoOse whcther of ot 30 Py unon dueys cnabled Bull Clinion
to st that his swate “ranks 151w the Country in growth of
new 3ot . and th N Xome increase.”

‘YWhatever Y'all Yant': Clinton Trades
Right to Work for Big Labor Support

But to win the support of Organuzed Labot's massive
potitreal maching 1which dumps over 3350 miltion 1o
federal cieciions each yeay, Bill Clintoa now proauses the
AFL-CIO he ' betray Yus owa state — and yours — by
repealing all 21 state Rught 1o Work laws. -

In s campugn ool Puming People First. Bil) Cliotoa

soppon repeal of Sediign b of e Tafi-Hardey AcL™
Secuon 14(d1 fzse legrelatuees bo casct Right w0
Work iaws. Repeal of Sccuoa 14 (by wouid ropeat ail 2
w3te Right 1o Work laws ~— wcluding Georgia's.

Unlexs youchange Bil) Clintoa’s rund, he and Senator
Wyche Fowler may repeal your Raght 10 Work (3w and force

tens of thou: Georgus workers (0 pay umos dues of
be fired. &of jobs wandd be dosi forevee S
Ot

P " RIP.
Georgia Right to Work

194719937

Will Clinton and Fowler Kill
Georgia’s Right to Work Law?

A Warning to Georgis Workers. $mall Businesses, Taxpayers and Consumers from the National Right to Work Ceramitize

Bill Clinton and Wyche Fowler Want to Force  Senator Wyche Fowler also Betrays Georgia's
You to Pay Union Dues to Work in Georgia Right to Work Law

wrroie the mage uazon officizls 10 want to bear ™1 .,

-
HELP SAVE GEORGIA'S RIGHT TO WORK!

Telt Clinten zad Fowler not to force Georgia
workers to pay vnips dues,

They sdvertinement v phad
froon Geocgs mersbers of € Nanonal Rught w0 Work Conawoes
aho belbeve dig cvery worker thoold have the nght. but 6ot be
compelied., fo ynn & enron 8 ordet 10 g8 of keep 3 P8,

To help peotect Georgus's Right 1o Work Lew, klray the cont
ot thes adveriisement Or for gore nformanoa (iachafing CoPS
of the candidates” Roght 3o Work Candsore Sorveysi please:

13 Call 11860 325-78%0 or

1) Mall g contribution payable to NRTWL,

001 Broddock Rosd, 6500, Spriaghield. VA 22160,

—reecamery

reofocucanasnrnnonnn

,‘

i

Cail Senutor Wycs: Fowler 2t § (308 3318457

Jua a few mesachs ago. Scnatot Fowler voud rwice 0
ezt Senstor Ted Kenoody s Pushiution Sike bl (3. 35,
The Stnke bell would have forced workers o sirnike. Union
-organzen” would call virtually any stnke they esh and
wmn any sinke they incite. Employers could be forced to fire
workers who disobey umen sinke onders.

{f Senator Fowler had prevasied. Kennedy's Pishbution
Sirke bt would have blown a gaping hokt i Georgia's Rught
10 Work law. Kennedy's Stnke till felt jost 3 votas shoct of
passage mthe U5 Senate . . no thanks (o Seaator Fowler.

Senator Fowler is Hiding from YOU

Hundreds of Georgia members of the Netional Right
Work Comenitice have contacred Senator Fowider erging bim
10 anseer the Comminze s Coadidere Survey. But
Fowicr refuses 10 18 you whether og 80t he'B defend your
Reghe oo Wk Tyw neat year. T

Semae Fowdes's opponent, Part Coverdeld, pledpes @
suppen Right o Work 100% — especialy Goorgia's Rigin
0 Work low. Scnator Fowler shouid publicly vow to suppen
Reght o Wk, 103. -

Union Control over the White House and
Congyess = Forced Unfoniém

UNLESS YOU TURN BRULCLINTON AND WYCHE
EOWLER AROUND ON RIGHT TO WORK NOW, wnica
poweet brokery may be able 1o pass just sbout any law they
was 1 e firs 100 dayt of a Clinton Admintatration.

Right aow is [he best ums. Now's when the politicians
av sall isseneng so YOU. Give "em 20 carful.

Tell Bill Clinton and Wyche Fowler:
Hands Off the Freedom and

ARNRT7Y
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pmre@canenoracnan=a

Call Governor Bcu Clintan at 1 :¥h J" 4992

Will Clinton and Owens Kill
Utah’s Right to Work Law?

A W arming to L tah Warkers. Smali Businesses. Taxpasers and Consumers from the National Right to Work Committee

. RoleR
Utah Right to Work

1955-1993?

Bil! Clinton and YWayne Owens Yvantto Force
You to Pay Union Dues to Work in Ltah

A Gonermer 8 Clinkon Pragges shat mi st « Ryt io

Wk s Bl ew i wrsd It Fuafieses Gy Arb o

0 fae Afnafsgs REgAL W Mgl Uw e nien Jikms wonien o

e @ 0CinCt o6 ot [0 Pt wiaan dues > cawbdked Bill Chinden
fos Paged TRl s sdate Pk YN the cumntns an cava T ot
g e Sl AR N KIS 1T I

‘Whatever Y'all Want': Clinten Trades
Right to Work for Big Labor Suppert

Bui 1 w0 In¢ swppon o Ovgamized Ladod « Masvsine
tariatn b syt rw e Jumps over 3350 miilmn ino
tegera ctetivos cach sear Bill Chnoa now promnes ihe
SFL A0 Ae 1 heiras Bis wwd ae —~ Jand sputs — tn
repyshing Il 11 w3t Right 1o Mod Laws

1n s campuign hook. Purting People Furst. Bl Cuncon
w mic e mupw woeth otion otficizh w e ant 10 bear 1
wppan repeal of Scction 23ibi of the Tah- ) At
Sevtan 1br auibonzes Mast legniaore 0 (]
Weark bam s Repca!dSn:\m 14b1 would repeal o8 21
stz Roghnao Worl taw - - cluding Lan's

Uniess vor change Bl Clinton '~ mund, be and Senaroaal

Candidaie W vne Guens tmay frepeal sous Right o Bork law

Jnd 1one tene ol shousatds o L ah wotiers 10 pas ufing
dues o b Litgd Thorreads of jubs monld be h-u kever

-
i nutheam e eAE R AGE b T e e A

HELP SAVE LTAH'S RIGHT TO WORK!

Te!l Clinton and Owens ot to forge Lizh workers
to pay union dues.

This adscemedt s P f0F 118 UYL SO Rt
tnm Lizh members ot the Natonal Reght 0 Wark Cummence
whi Religne that eveh sorker Jhouhd Bave e rphl, bus tot e
el kI AR g AR @ ardKT R Pt beep 2 aih

Tu help prinant Lisd's Rizht 1 Work 1w Jetras the ard o
i advertisemel «F o IEe 1oamuth ity U dRE akPus o
the camiidatcs Rignt w Wk Cangnlite Suriesss paess

b Call s $35-7592, ¢r

24 Vil 4 contribation pasable 1o NATW(,

¥kt Braddnck Roxd. 9500, Sprinefiedd, VA 12160,

AL 0 Bt L% SR

T T T LT

Congressman Wasyne Oweas also Betrays
Utah's Right to Vork Law
Last vear. Congressman Owmens vored 10 enuct Scastar
Ted Keaneds s Pushbdutton Sunke 5l S, 821, The Sinke bt
A have ufed wofbers o s Umots “orgathgets”
wiruhd cafl vartusih am cinke s sk snd win ey sinke

her incue Emplonvens could Be lonced & i warken who
ol uftieon sohe oeder

1t Covn zeesaman Qaens had decv i Kennedy «
Punrgiton St0ee Daiowoukd Rave Dlown a 2aping halein
Loan cRaght o Wors w Kernedy « Sinve bl sailed
e ane U § Houw oo Representanses 1hanhsto
Congresaman Owens

Congressman Owens is Hiding from YOU

Hundeods o Utah memben s the Natsonal Right 1o Work,

Commstier have cuntaied Congreauman Oaens urgung lum

13 2nvwer the Commutiee s Candndyte Swrvey. Bt

Congtenumas Oncn feloey (0 wil sou whether or wot be'l}

Jetend sour Right 10 Wik law @ the Senaie neal veat,
Cmmfhcm oppanees. Ruber) Beanetl. pledges. -

w2 appun Mgl g oA M eyponalh L', Righi o

York 1yu Cm;rc“m.m Quens shaukd putdich vow 0

uppoa Right (0 Wourk, (s

Union Controf over the White House and
Congress = Forced Unionism
UNLESS YOU TURN BILL CUNTON AND WAYNE
O ENS AROUND DN RIGHY TOWORK YUW. vnuon
pomer beukers may be bl 1o pasy pd stawat any law they
wanl g the fine 1) Jas ~ ol g Clinton Administration,

Right nuw r the best time Nar 'y when the politicans
e il hacemg & FOL Gog ‘em an conul

Tell Bill Clinton and Wayne Owens: §

Hands Off the Freedom and
Jobs of Utah Citizens!




"North Carolina Rngh& to Work

1954-19937

=N
Cail Governcr BIl Clinton 21 ) 1800) 325-9992 Call Scnater Terry Sanfoed g1 1 (100) 722.1992

Will Clinton and Sanford Kill
North Carolina’s Right to Work Law?

A Yarwng to Sonb Caroling Workers. Saall Busipesses, Tazpavers ané Consumers from the Natdoaal Right to Work Cowminee

Bili Clinton and Terry Sanford Vant o Force Youto  Senaior Terry Sanford Forces Workers to Fund Big
Pay Union Dues in Order to Work in Nocth Caroling  Labor Politics -— Including His Reefection

Ar Garvemor Bt Cliston tragped a0 hn saie 3 Righi et 2 few ooeks oo, Scunior Sanford woted 10 keep the
10 Wors 14w 10 et nre 10D 30 umail fegtsnouegs ¢ foreed dues wmoe boszes shum from Adnenen workery'
Anumas e fac waer Rugha 1o VWort 1w e tuch slicws pochats flowaag wnso kus reekocnon bud Sanford wated i
artris 1 10 CROOM whELRET OF BOL 10 DI Retn GuCs ) CRabied block wnplemenuaton of de Sopreine Coun's 1938 Bect
Boil C.anion 0 Onds? N3 T AMMANSES (BARY 13 a0 Ihe COURmM decisrn. which outlawed e me of sorkerns foroed duyes for
N prosth of Arw 008 G SN 1R IROME INCTEE whon polings,

‘Whateser Y'all Want”; Clinton Trades Right to I Senwsor Sanford ru; pn'-axlcd.‘:lt dovrucnon of Bect
wowid have bankrolied Big Labor's polincal maching with
Work for Big Labor Support forced-dues wages from workers — money whuch Big Labor

Bot 10 win e wepon of Ongamied Lator s massive 13 spending 1o meelect Terry Sanford. The propotal to gut
DOuLC S MLC A 1w Righ Gumpy over $350 mulbon inio Beck fel pust & voies shon of passage o e US. Senoie .. 25
teaera, excnons cxch veary. Bal CListos o promsts the hanks to Senator Sanford.

AFL-CIO ne 11 beuav tus 0w A wate — and vours — by .
fepeanng alf 31 sase Rugas o Yrork laws SeaamSan!wda!ﬁding&um%’OU

in fus campagh Book, Petmg Prople Furas, Bl Clinicn Hundreds of Nonk Cestlian members of e Nanoaal u
wTote Yt MEFK wOrDs uison BBl 10 want &0 hear 1 Rllﬁﬁ’ﬂtm:?wmmmwwu
suppon el of Secuon HEDI o we TaAl- Hapuey Aci ™ phoez. By tatsl. and by poseand. srpag ks s spswey
Seguon 14101 auhofies ST REHLTNTS 10 cnect Rughe %o Commaee's Condedien Survey. Bir Scasmor Sanfor) erfeses
Won oy fepra of Secuon 14bs would ropead all 31 same w0 el you whether of 55t el defend your Righe w Work
BUght 10 ok lwsy — LIS Sonth Larcuns 4 oo m2ag yeos.

Unisess vou shange Bifl Climon $ mind. he and Terry Senasor Sanford's epponeat, Lauch Fasrcioth, pledges @
Santors mas repest vout Rught e thork faw and foree o of wipport fugihn o Work 100% — especaatly Nonh Carcling's
thousands of Sorh Carcind workers 10 pay wnron dues of be Rigm 1o Work law  Senator Sanford should publicly vow wo
fres  Trowsaads of pobs wowid] de 05t Jorrvee wipon Righ to Work, 100, g

o B oana u-m_ssmwmsmcumwmm@
. SANFORD AROUND ON RIGHT TO WORK NOW, uascd -

HELP SAVE NORTH CAROLINA'S RIGHT TO WORK:!
Telt Clinoa and Sealord oot 15 forte Sorth Carclioe
workers 10 pay nwoa duts.

Thus sdverunzmend 18 i for with volusary contnbretnes
from North Carotins semders of Bt Mazapadl Ragd o Work
! Comsmunes who beidve TAl) EWHY wOrReY thoald heve the Ggla.
s a1 Br compelies. to w3 B ERSCQ 10 OFGKY O Ryt OF RECD 3 OB

To heip protect Sorth Carolieg ¢ Right wo Yorh law, datray
the cow OF thit adh eruneeil, OF FGF RO INTOMMZHCA LN huding
copaes o 1 candwdaier Rapit o Work Congdite Survayse
(ease

11 Ca8 1 (800 125 T80l o

11 Mait a contnbuticn pavabic e NRETWC,

8001 Breddock Read, 8500, Spnaghieid. VA 22160,

+C apowerpen. OFs S 04 SrBulicine

powtr broken may b 2dle 0 pass yust sbout sy law they
want in the first 100 days of 2 Clintoa Adransstranog.

Right oow it the best bme. Mow's whea the politiciang
are sl g g w0 FOU. Gm: ‘oo o carfial.

Tell Bill Clinton and Terry Sanford:

Hands Off the Freedom and
Jobs of North Carolina Citizens?

e N T T LY

gecceatannga
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Cait Governor Bill Clinton st 1 (35601 325-9992

R.LP.
Nevada Right to Work

195319932

Call Senzior Harry Reid 2t 1 (702) 5981992

Will Clinton and Reid Kill

Nevada’s Right to Work Law?

A Warning (o Nevada Workers. Small Businesses, Taxpayers and Consumers {rom the National Right to Work Committee

Bill Clinton and Harry Reid Want to Force Senator Harry Reid also Betrays Nevada's
You to Pay Union Dues to Worl in Nevada Right to Work Law

As Governar, Ball Cliston twagped about fus uate’s Righ o
Work law o hae acw joby and small busineises 1o Arkiases.
In fact, Askansas” Rught to Work Lawr 1ehich allows wortery io
chowse whether of not 10 pay wrsoa ducs) enabled Bidt Clinton
10 boast that hts state "ranks 14sh the country in growth of
new jodrs . and i Income itkTTase

*Whatever Y'ali Want': Clinton Trades
Right to Work for Big Labor Support

But to win the suppont of Organized Labor’s masiive
politscal machine which dumps over $350 million inio
federal elections gach yeark, Bill Clinton aow promises the
AFL-CI0 he’1§ bewray s own seaie -~ sad yours — by
repealing ol 21 stase Rught 1o Work laws.

1 M3 campasgn book, Pustng People Firsz, Bill Clinton
wroie the Ragpx wonk encn oificialy 10 weed 1 bear: ]
sopport repead of Soxvos (4UD) of the Teft-Hanity Act”
Scction 14601 suthonsss staie o enect Right w
Work faws. Repeal of Secton 14 b would repeal 81 21
stase Right 50 Work, laws — including Nevada's.

Unless you chenge Bill Clintoa’s mued. be and Senztor
Harry Reid may repeal your Rught o Work law and force
tens of ousarxts of Nevada workers 5o pay waon dues of be
fired Thousends of jobs would be losi fotever.

—nmuney

AT Y

[ ]

s )

HELP SAVE NEVADA'S RIGHT TO WORK!
Tell Cliaton and Reid 0ot to force Nevada workers
to pay union dues.

This sdvenisement 15 pod for with voluatery contribeioes
from Nevada membery of the Natwonal Right 10 Wack Commeties
who believe that every worker shouks hsve the nght. but mot be
compelled. 10 jo1n & vmon i oeder 10 get o7 Keep 3 pob.

To help prowect Mevada's Ruglt 10 Wark Law, delray the cosi
of thiy adverusement. of for mort 1aformaton tacluding copaes
of the canduates” Rught 00 Work Candulae Surveyyl, phease.

14 Cadt 1 (805 328- Y89 or
21 Mall p contridution paysble to NRTWC, .
500} Broddock Rood, #3060, Springfleld. VA 22160,

o o b 1 = 1]

benesmssscprresccrnnrsavcasnenenenend

Just a few months 330, Senator Reed voted fwice 10 enact
Senpior Ted Keanedy™s Pushibution Stnke bl (S, 35). The
Senke Wil would have forced workens to anke. Unson
“orgamizeny” would cafl wirtually any sinke they wish and

wini any sthke they incte Emplayven could be forced to fire

workers who disobey unton sinke orders.

I Senator Resd had prevaled. Kennedy's Pustbunon Stke
bl would have blown 2 gaptng hole in Nevada's Right to
Voork law  Kemnedy's Stnke ball fell just 3 voses short of
passage :n the US. Seoate . . | nio thanks (o Senator Read.

Senator Reld is Hiding from YOU
Hundeeds of Nevada eeanteers of the Nazional Right to
Work Commitsce Bave comtaesed Senator Reid urging him o
answer the Corpeainee s Candidate Sarvey. 8wt Seasior
Reid refises o sl yos mheter or nos be'll defend your
Raghe w0 Work law ogw yege,

Senator Read’s opponent. Demar Dahl. pledges o seppont
Rught to Work, 100% — especially Mevada's Rught 1o Work
law. Senator Rewd should publicly vow 1o support Right 1o
Work. 100,

Union Control over the White House and

Congress = Forced Unioniam

UNLESS YOU TURN BILL CLIMTON AND HARRY
REID AROUND ON RIGHT TO WORK NOW, unica
power brokers may be able 1o pass just sbout any law they
want w1 the frs2 100 days of 2 Clinton Adminusiration.

Righa aow is &2 boot tieme. Mow's whep the pofiscisns
are sl listerung vo YO/, Give “em an carful.

Tell Bill Clinton and Harry Reid: |

Hands Off the Freedom and
Jobs of Nevada Citizens!

’

s APOE
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November 16, 19%2

|
5 Dear Georgia Member,
\

Nov that Bill Clinton has been elected Prasident, “your
Senator may hold the fate of Right to Mork im hias hand.

: Your Senator may be the one who decides the future of
; Section 14ib] of the Taft-Hartley Act, vwhich allowas Bsorgia to
i keep its cherished Right to Work Law.

He may cast the deciding vote on Senator Ted Rennedy's
Pushbutton Strike bill, giving Big Labor the power to texrorize
any business with a crippling strike -- easy ag pushing 3 button.

Your Senator may alao be the one to conscript nearly 3
million federal employees into the union bossea® political army
. with marching orders paid for with your tax dollars -- by
repealing the S3-year-old Hatch Act.

One vote in the Senate could determine the fate of Right to
Work. Or. one vote could enact union-boss power grabs into law,

¢ the Pushbutton Strike bilil and Hatch Act repeal become
iaw. you knov what will happen to Georgia and the entire country:
sryroatverind taxeg and inflation will follow in the wake of
tanrrupted small businesses and lengthening unemployment linee as
i Lnion prgan::ers seek to control countless workers.

—arnd.dases srand on BEQDI to Work?
tr~gmnent W w —M'

1n the past few months, 1 have written Mr. Fowler ghxee
+:mes imploring him to tell his constituente where he gtands on
Right to Work.

I-ve even tried certified mail. Still, Mr. Fowler continues
co dety his constituents’ zight to know his views oan the issu
that will directly atfect thelr lives. Tl LE

But after looking at Mr. Fowler's voting zecord imp the U.8.
Senate, it is clear what he’s trying to hide.

He voted on June 11th and June 16th of this year to quash a
pre-Right to Work filibuster and enact the Pushbutton Strike
p1il, which would hand uvnion “organizers” the power ¢o punish or
ever Eire vorkers who dare te go to their joba in deflance of a
union-boss strike order.

By penalizing workers for resisting the union czars, the
Kennedy Strike bill would have blown 2 buge hole in Georgia‘s
Right to Work law.

In June 1990, Senator Fowler voted inm lockstep with the
union czars to rvepeal the Hatch Act which protecte federal
employees from getting ensnared in partisam politics.

This political payoff would have allowed union officiale to
browbeat 2.9 million federal employees and thousands of i.8.
taxpayers into supporting the union political machine.

ATICHMENT D 450658




I don't knoyizhmether dycha Fowlser supports Q) red labor'e
plans to wipe ou porgia's and 20 other state Right¥iro Work laws
through repeal of Taft-Hartley Section 14(b). He won‘t say.

But eince he voted to gut Your Right t¢ Work law when he
packed Ted Kennedy's job-destroying Strike bill, I nust fear the
wOorst.

wWhat's more, grateful union barons have delivered te Mr.
Fowler over $380,000 since 1386 {rom union-bress PACs.

And experts agree that Big Labor has dumped ten times that
atnount into Mr. Fowler's campaign in the form of illegal "soft®
money for phone banks, get-out-the-vote drives and paid
*voluhteers,*

All this paints the picture of a union bose puppet who shows

no signs of cutting the strings that bind him to the union
bosses.

And it ma
Call (404] 331-0697, or pay a personal visit to Sen. Fowler.

Demand that he repudiate his past support for forced
unionism.

There 18 some good newa. Mr. Fowler's opponent, Paul
Coverdetl, has leveled with you and vowed 100% commitment to
protez: your Right to Work.

Bu:. Mr. Coverdell 13 under intense pressure from the union
nierarthy to bagk down from his courageous stand. Pleage phone
YieI_shanrs angd encouragement Lo Mr, Coverdell at (404) 320-3992.

AnzZ [ hope you will do one more thing.

T had to spend money 1 didn't have to send you this special
aiert. Even though the Committee already hag coverdue biile from
*h1s year's battle against forced unionism, I had no choice. 1
rad to enlist you and all Gezorgia Right to Work membexs in this
iast, crucial fight to save Georgia‘'s Right to Work.

So if you can, please return with the enclosed Right to Work
Aczior Reply, a special contribution of $&28, $100, $50 or 525 to
nelp delfray the coste of this effort,

incerely,

P.S. Now that Big Labor has elected Bill Clinton President, your
Senator’s vote counts irore than ever.

1t Georaja‘s citizens turn the heat up hish enouch aven
fiyche Fowlex will pee the light. Contact him today. Tell
him to defend your Right to Work. Call (404) 331-0657.
Also, pleage call Mr. Coverdell to thank him for supporting
Right to Work. Hisg number is i¢04) 320-1952. :

450859
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United States Sanate
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2804 Andraws Dr., NW

Yyyyyyvyey

Atlante, GA 3030%
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Survey Questions

Do vou believe an employee who dots not want the “services™
af a labor unuon should have the right o refese 10 accept that
unton as his exclusive representatsve, which federal law now
torces hum 1o acceps?

Will you suppon repeal of the provisions in federal laws which

authonze compuisory uniousm? .

Do vou favor preservanon of Secuon 14(b} of the Taft-Hanley
AL which authonzes state Rught 1o Work laws?

Would vou support legislauon to end the special immunny
union officials presently enjoy from prosecution under the
federal anu-exiotucn statuie”?

Will vou cppose the forcsd unsonizauion Of {ederal. sute.
sounty and mumncipal zmplovees’

PR "

6. Will you support amendments to the Federal Election

Act to prohibit the use of compulsary union dues
and {ees for political causes and candidaies opposed by unicn
members?

Will you oppose so-called “anti-double bteasung legislation
that has, 8s its primary goal, ta forcibly unioaize ang!oym of
construction ootmpanies?

Will you oppose legislation 10 weaken or deswoy the Hawch
Act, which protects federal empioyvees from union political
coercion?

Will you oppose icgislation tha would punish or require the
finng of employces who choase w0 work during 3 saike, and
give union officials the power to shut Jown businesses that
retuse 1 force their employees to pay union dues?

(i

Note: The Nauona) Right to Work Commitice. of course, endorses no candidates. We are a nonpanisan orgamzauoa. But
we believe that vou as a Right 10 Work supporter are enntled 10 know which candidates will support the nght of svery
Amencan 10 2am a hiving = without having Lo pav unton bosses for the privilege.

aie e gt v
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BACKGROUNDER

The mfotmation below is helpful in explaining

questions on the teverse side of this form,

(Y]

A umon, under present lederal laws, is empowered 10
represent and bind all employees in a company’s basgaining
umt — including employees who oppose the union and don’t
want its “services.”

This monopoly bargaiting power, generally described as
“exclusive bargaining rights,” deprives employees of their right
to bargain for themselves. Union officials fought for this power
and refuse to give it up; yet they complain they are “unfairly
burdened by the kegal obligation™ to represent nonmembers.

Such complaints are iniended to pave the way for compelling
financial support from so-called “free riders™ for representation
they do not want.

The finng of workers who refuse to pay union dues and/or
fees 1s exphcitly sanctioned by both the National Labor
Relauons Act and the Natonal Railway Labor Act

Secuon 7 of the NLRA, for example, stipulates that
employees shall have “the nght 1o refrain™ from participating in
union acuvilies “except 1o the extent that such right may be
affecied by an agreement requinng membership in 2 labor
crganzauon as a condiuon of employment.”

The problem of compulsory unionism was created by
Congress. 1t will not be solved until Congress repeals the
eusung federal authonzauons of compulsory unonisii,

In 21 states. wage eamers — except those covered by the
Navonaf Ralway Labor Act — are shuekied from compulsory
unicnism by Rught 1o Work Laws,

The Flenda guarantee 1s typicdl of these laws, saying, “The
zight of persans 10 work shall not be denied or abridged on
ascount of membership or nonmembership 1n any labor union or
labor organizauon.”™

The authonty of states to adopt and enforce such laws is
reafiirmed by Secuon [J(bs of the Taft-Hartley amendments (o
the Navonal Labor Relauons Act.

Exiortion. as a lechnique, is exuemely useful o union
officials 1 obtaning such demands as compulsory union shops,
“apency™ shops, compulsory hinag halls and mevocable dues
<heck-off clauses.

While most cnmunal law is adminisiered at the state and local
tevel, some cnimina) acnhiviues (including extortion), whick
costruct inierstate cotmmerce, have been deemed by Congress to
he 30 imponant that they should be covered by federal statutes.

As the {ederal faw currendy stands, vnion officials have
umgue specidl iImmunies Srom prosecution for teedening 0
cemmit or commiting felones — sych as murder.
manslaughler, muming, arson. aggravated property desguchon.
sxplosives or lirearms offenses. cic. — 1o oblun collectuve
bargaining demands.

For the past several vears, Congress has been confronted by
=ills designed 0 authonze the forced umcnizaton of pubiic
imuioyees 3t vanous levels of government.

Several of these proposals 27¢ umed it suae. covny and
Tunicipal emplovees and would suilily susung sate laws
anich shield pubiic :mplovees Sfrom 2mon Joerz:on.

Other bills would strip postal workers and other federal
smploscas of the froedem of JhoiCd Juanantesd by the Posul

Reorganization Act of 1970 and executive orders deiing back 1o
the sdrinistration of President John F. Kennedy.

Laber unions are the only private organizaton &n the U.S.
which can legally force individuals to pay dues inw their
teasuries,

The Federal Election Campaign Act (FECA) prohibits mion
officials from giving any of these dues dollars direcily 10 &
candidate for federal office.

At the same ume, FECA permits union officials to use
workers' compulsory dues dollars for “in-kind™ political
spending on goods and services 1o elect candidates for federal
offices.

These “in-kind™ expenditures are in additon to union PAC
contributions: they ere seldom — if ever — documented of
1eporied o the Federal Election Commission.

No official statistics for total union “in-kind™ expeadinures
are available. But Labor columnist Victor Riesel estimaced that
this so-called “soft money”™ amounted w 10 times more than
whar union PACs gave in cash contributions. Based on that
yardstick, union “soft money™ in 1990 exceeded $350 million.

In recent years, legislation has been introduced in Congress
1o automatically impose union represeniation upon worzers of
nonunionized companies which have even the slighiest
economic links to unionized companies.

Even though the nonunionized and the unionized companies
cach periorm separate and distinel work, the compulsory anion
contract would be antomatically imposed upon the nonunion
workers, without evea the show of an election conducied by the
Natonal Labor Relations Board 1o determine woriker support.

The “anti-double breasting™ legislation would also encourage
Common Sits picketing by penmitting union organizers to vse
a dispute with 2 single subconmactor as an excuse to picket and
shut down ali the other subcontractors at a job site,

Legisiation has been imroduced repeatedly in Congress &
toosea the 30-year-0id Haxch Ax’s restrictions against panisan
politica) activity by federal ‘

Federal union officials now wield monopoly bargaining
power over federal employeos, which mekes union officials the
sole conduit for civil servants in cotlective bargaining and
gnievance situations.

Current proposals to ¥Weaken the Haich Act lack explich
prohibitidhis zgainst the use of monopoly Bergaining power ©
coerce civil servants inio supporting federal unior officials®
political agenda,

Legislation has been inroduced in Congress that wouls
prevent employers from hiring permanent seplacemens workess
during 3 strike.

The bill’s provisions would also penalize workers who
choose not 10 suike by giving preferential, post-strike hiring
priviizges o strikers,

mce an smplover is unlikely w0 find emplovees who will
wark dunng a violent strike under these conditions. emplovers
would be forced 0 cave m ;0 everv demand by union offic:ai:
- including the demand that workers who refuse 1o pay unscr.

Jues be fired.
450861
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Survey Questions

1. Do vou believe an employee who does ot want the “services™
of a tabor union should have the night to refuse 10 accept that

6. Will you support amendments ¢p the Federa! Eleciion

Campaign Act 1o prohibit the use of ¢ompalsry wnion dees

LPY]

L]

13

union as his exclusive representative, which federal law now
forces him 1o accept?

Will vou suppon repeal of the provisions in federal laws which
authonze compulsory uniousm?

Do vou favor preservanon of Secuon 14(b) of the Taft-Hardey
At which authonzes state Rught 1o Work laws?

Would you support legislauon to ead the special immunity
umon officials presently enjoy from prosccution uader the
tederal anti-ex1woruon statuie”?

Will vou oppose the forced umomzauon oi federal, state.
county and murnucipal employees?

and fees for political causes and candidates opposed by union
members?

Will you oppose so-called “anti-double breasting™ legisiation
that has, as its primary goal, o forcibly unionize employess of

Will you oppose legislation to weaken or deswoy the Hatch
Act, wh;ch protects federal employees from union political
coercion?

Will you appose legislation that would punish or require the
firing of employees who choose 1o work during a strike, and
give umon officials the power 10 shut down businesses that
refuse o force their employees o pay union dues?

Note: The Nauonal Right 10 Work Commiuiee, of course, 2ndorses no Sndidates. We are a nonpantisan orgamzation. But
we believe that vou as 2 Rught :0 Worek supporier ane engtled 1o know which candidates will suppont the right of everv
Amescan 10 2am a hving — without having to pay union bosses for the privilege. ’
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Right to Work Action Reply

TO: Reed Larson, President
National Right to Work Committee
8001 Braddock Road
Springfield, VA 22160

From:

Dear Reed:

Thank you for updating me on the resul:s
of the Right to Work Candidate Survey. To make
sure the candidates know where I stand on
Rignt to Work issues, I have:

Contacted the candidates to urge them to
support the Right to Work.

Enclosed a contribution of:

e

$200 $100 §50
$22 Other
Tleste make shesks panatizand eium o WRTVC
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| A Project of the National Right to Work Committee
November 18, 1992
Dear Georgié Member:

I'm writing you a personal letter today because I'm Very
concerned about how Senator Wyche Fowler will vote on compulsory-
unionism legislation if he is sent to Washington as your U.S8,
Senator to join Big Labor President Bill Clinton.

If, as a U.S. Senator, Wyche Fowler continues to vote to
hand compulsory-unionism powers to Big Labor, Georgia will
suffer. And so will the entire nation.

i Until now, Senator Fowler has voted with the union hierarchy
Lo and against individual freedom for workers and small businesses
i a.most every time.

(ol Y 3 lerx 0 . 228 Ted Kennedv’sg
Pughburzon Szrike biil {(H.R. 5/S. 55). The Strike bill failed
w.th only two votes to spare in the Senate.

2

And in 1990, Mr. Fowler voted to allow government union

e
era. employees and thousands of U.S. taxpayers to support the
1on pe.izical machine by repealing the Hatch Act. Big Labor

ame ~ust two votes shy of corralling enough Senators to override

res:dent Bush's veto and gut the 53-year-old law.

Mr. Fowler's vote in the Senate could put Big Labor over the
sz orn these and countless other union-bosa power grabs,

4 abor is within a whisker of teotal ntrol over
cur federal government. Now that union bosses coptrol the White
House and have picked up styength in the Senate” ha 1992

elections, Mr. Fowler could cast thg key Senate vote to enact the
ent:re union-boss political agenda into law.

Senator Fowler could vote to destroy Georgia‘s hard-won
Right to Work law by abolighiing Section 14(b) of the Taft-Hartley
zt, enact the Pushbutton Strike bill, repeal the Hatch Act, or

£i11 Big Labor‘'s political Coffers with taxpayer dollars by
upporting legislation to force federal workers to pay union
dues.

That's why I've urged you to inundate Senator Fowler with
phone calls, letters and postcards. Thousands of angry Georgia -,
citizens are urging him to support Right to Work.

But Senator Fowler continues to stonewall. Your protestis
seem to be falling on deaf ears.

~ ATTACHMENT &

8001 Braddock Road, Suite 500 « Springfield, Virginia 22160 - Tel. {800) 325-7892ﬁ
“NeCR a4




Union operatives have stuffed $380,000 into his campaigns
for the U.S. Senate. S

And that cash i3 only the tip of the iceberg. Union
political pros have probably dumped ten times that amount into
Senator Fowler's campaigns in the form of "soft® mohey --
partisan get-out-the-vote drives, phone banks, and full-time paid
"volunteers.®

So while Senator Fowler is refusing to tell Right to Work
supporters his position on forced uniocnism, union lobbyists know
he’ll vote any way they say. It’'s a simple (if sleazy)
arrangement. He votes their way; they bankroll his congressional

and senate campaigns with forced-union dues stolen from American
workers,

_ LGS ioniam. Only youx howls
aﬂd screams can make Senator Fowler renounce his cozy
relationship with Big Labor.

Tell Senator Fowler you won't stand for his political dirty
£05. of taking Big Labor backroom payoffs -- while he stonewalls
Geosrgia citizens. Tell him he’s not fooling anvbody, and urge
nim e stop voting to force workers to pay union dues.

Tn_+the other hand, Mr. Fowler’s opponent,. Paul Coverdell,
2:3 resgeornd to his survey 100% for Right to Work.

Mr. Coverdell has promised to help gtop Ted Kennedy's
rushbutton Strike bill, fight €for toughey enforcemaent of the
Supreme Court's ban on the use of forced duea for politics,
cppose efforts to require public servants to pay union duesﬁiand
crack downr: on strike violence, S "

However, Mr. Coverdell is under intense pressure from union

gcons to renounce his Right to WOrk support Ig'a 1;51 ;ng; ggg
. : ..k ’ g -3 N

PR

0
wn

Senator Wyche Fowler must feel the heat from concerned
citizens like you to stop voting to force workers to
pay union dues. Now is the time, in the face of a
tough U.S. Senate battle, when he is most likely to
mend his Washington ways. Please call him today.

450665




Daar ¢

&) haven't answered the Natgs
to Work Committee's Candidate Survey with 100%
support for Right to Work, please do so.

If you have already answered tha Candidate
Survey with 100% support for the Right to
Work, thank you.

I urge you, as & candidate for Congress,
to represent ny viewa and oppose all forms of
forced unionism. I'11 : ina_to g

Sincerely,

Dear :

If you haven't answered the National Right
to Work Committee's Candidate Survey with 100%
support for Right to Work, please do so.

If you have already answered the Candidate
Ssurvey with 100% support for the Right to
Work, thank you.

I urge you, as a candidate for Congress,
to represent my views and oppose all forms of
forced unionism. J'l) be watching to see
whether you answer, and how you answer.

Sincerely,

Dear H

If you haven®t answered the National Right
to Work Committee s Candidate Survey with 100%
support for Right to Work, please do so.

If you have already answered the Candidate
Survey with 100% support for the Right to
Work, thank you.

I urge you, as a candidate for Congress,
to represent my Views and oppose all forms of
forced unionism.

.Sincerely,

450566
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Hycha Fowler, Jz.-D
United States Senate
Hazhington, DC 20510
(404) 331-0697
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Paul Coverdell-R YYYYYYYYY
2804 Androws Dr., NW
Atlanta, GA 30305
: {404) 320~1992
Key: |
Y =VYes
{ N =No \
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i Survey Questions
i

1. Do you believe an employee who does not want the “services™ 6. Will yoo sepport.amendmentz 3o the Federal Election &

!J

of 2 labor union should have the right 1o refose & scoept that
union as hus exclustve represenative, which federal law now
forces him 10 accept?

Will vou support repeal of the provisions in federal laws which
authonze compulsory unionism?

Do vou favee preservanon of Section 14(0) of the Taft-Hantley
Act which authonizes state Right 10 Work laws?

county and municipal employees?

Campaign Act % protiibit the use of comgulsory waion ducs
and fees for political cavses and candidates opposed by union
members? i

Will you oppose so-called “anti-double breasting™ legislation
that has, as its primary goal, to forcibly unionize employees of
construction companies? S

Will you oppose legisiation 10 weaken or destroy the Hateh
Act, which protects federal employees from union political

4. Would you suppon legisiation 1o end the special immunity coercion?
union officials presently enjoy froin prosecution under the . - N
(ederal anﬁ-cnoxﬁmn smiv.e‘!l g P Will you oppose legislation that would punish cr reguire the
‘ ﬁpngofunpioyees who choose 10 work dusing » srike, and
5. Will you oppose the forced unionization of federal, state, give union officials the power w0 shut down businesses that

refuse to force their employces w pay union dues?

.~

Note: The National Right 10 Work Commitiee, of cousse, endorses no candidates. ‘We are a nonpanisan organization, But

we believe that you as a Right 10 Work suppornet are entded W inow which candidates will support the right of every
Amencan to earn a hiving — without having 10 pay uunn bosses for the privilege.
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BACKGROUNDER

The information below is helplul in explsining (8
quastions on the reverse side of tus form.

A union, under present federal laws, is empowcred to
represent and bind all employees in a company’s bargaining
unit — including cmployees who oppose the union and don’t
want its “services.”

This monopoly bargaining power, generally described as
“exclusive bargaining rights,” deprives employees of their right
1o bargain for themselves. Union officials fought fos this powes
and refuse to give it up; yet they complain they are “unfairly
burdened by the legal obligation™ 1o represent nonmembers.

Such complaints are iniended 1o pave the way for compelling
financial support from so-called “free riders™ for represcawuon
they do not want

The {inng of workers who refuse to pay union dues and/or
fees s explicitly sanctioned by both the National Labor
Relaucns Act and the Nationa) Railway Labor AcL

Secuon 7 of the NLRA, for example, stipulates that
employees shalt have “the nght (o refrain” from participaling in
union acuviues “except 10 the extent that such right may be
affected by an agrecment tequiring membership in a labor
organuzanon as a2 condition of employmenL™

The problem of compulsory unionism was crealed by
Congress. It wili not be solved unul Congress repeals the
exssung federa) aupthonzauons of compulsory unionism,

In 21 suates, wage eamers — excepi those covered by the
Nauonal Railway Labor Act — are stuelded from compulsory
umonsm by Right to Work laws.

The Flonda guaranter 15 typical of these laws, saying, "The
night of persons to work shall not be denied or abridged on
aczount of membershup or nenmembership in any labor unon or
labor organwzauon ™

The authonity of staies 10 adopt and enforce such laws is
teaffirmed by Secuon 14(b) of the Taft-Hartiey amendments o
the Nauonal Labor Relatons Act,

Exioruon, as a techmque, is extremely useful 1o union

officuals 1n obtating such demands as compulsory unica shops,

“agency” shops. compuisory hiring halls and ::revocab!z dues
check-off clauses.

While most cnminal law is administered at the state and local
level, some cnminal acuviues {including extoruon), which
obstruct inierstate commerce, have been deemed by Congress 10
e so imporant that they should be covered by federal stanites.

As the federal faw currently siands, union officials have
urigue special immumbes from prosecution for threaening 0
commil or commitung felonies - such as murder,
manslaughter, maming, arson, aggravated property destrucuon,
cxplosives or firearms offcases. eic. — 10 oblain collecuve
bargumng demands.

For the past several years, Congress has been confronied by
bills designed 10 authorize the forced unionizaton of public
employecs at various levels of govemment.

Several of these proposals are aimed at swate, county and
municipal employees and would nullify exisung state laws
which shield public employees from union cosrcion.

Other bills would strip postal workers and other federal
cmplovees of the freedom af choice guaranteed by the Postal

Reorganization Act of 1970 and executive orders dating back
un&dmmmofmmtloMFMy

Labor unions are the only privaie organization in $e U8,
which ¢can lagaily force individuals o pey dues into theiy
weaswried.

‘The Federal Election Campaign Act (FECA) prohibits union
officials from giving any of these dues dolfars direcy to a
candidate for federa! office.

At the same time, FECA permits union officials io ese
workers’ compulsory dues dollars for “in-kind™ political
spending ot goods and services 10 elect candidates for federal
pilices.

These “in-kind™ expenditures are in addition to union PAC
contributions; they are seldom — if ever — documented or
reponied to the Federal Election Commission,

No oificial swatistics for total ynion “in-kind™ expenditures
are available. Bot Labor columnist Vicsor Riesel estimated thay
this socalled “soft money™ amounted to 10 times mose than
what union PACs gave in cash contributions, Based oa that
yardstick, union “soft money™ in 1950 excanded $350 millica.

In recent years, legislation has been intoduced in Congress
10 auomatically impose union represcrntation spon workers of
nonunionized companies which have even the slighiest
economic links to snionized companies.

Even though the nononionized and the enionized companies
each perform separaie and distinet work, the compuleory bnios
contract would be automatically imposed upon the nonunion
warkers, without even the show of an election conducied by the
Natonal Labor Relations Board to determine worker support.

The “anti-double breasting™ legislation would 2lso encourage
Common Situs picketing by permitting umion osganizess w0 nse
a dispute with a single subcontractor a5 an excuse 10 picket and
shut down all the giirer subcontraciors at a job site.

Legislation kas boen introduced repeaiodly ix Congress @

loosen the mmwmm‘smmmm

» officials now wield mmpﬂ lsammma

power over Mm! employees, which makes enion offic!: the

sole conduit for civil servants in collective bargamwg and
grievance situations.

Curtent proposals to w ihe Hawh Azt lack expliciy
prohibiticas zgamst the ese ummpo!y
coerce civil servants into supporting fedesal enion officials’
political agenda.

Legislation has been introduced in Congress that would
prevent employers from hiring permanent replacement workess
during & strike,

The bill’s provisions would also penslize workers who
choose notk 10 strike by giving preferential, posi-sirike bhiring
privileges to strikesg.

Since an employer is unlikely to find employees who will
work during a viclent strike under these conditions, employers
would be forced 10 cave in 10 every demand by union efficials

— including the demand that workers who refuse to pav union
dues be fired.

450869




TO: Reed Larson, President
National Right to Work Committee
8001 Braddock Road
Springfield, VA 22160

From:

Dear Reed:

Thank you for updating me on the results
of the Right to Work Candidate Survey. To make
sure the candidates know where I stand on
Right to Work issues, I have:

Contacted the candidates to urge them to
support the Right to Work.

Enclosed a contribution of:

200 $100 $50

— %25 _____ Other

-.y("ﬁ.‘.':_"

Please make checks payable and retum to: NRTWC

450870




1992

October 21,

MEMORANDUH

e

TO: RL

FROM: Mark Mix

RE: Proposed Survey Media Program

TR I T T S S N S T N T R E S R N O N S S EE s R S NIRRT R

Media Budget:

5/8B page Dominator ad runs once in each Daily paper listed

below on 10/26 or 10/28.

North Carolina:

1. Charlotte Observer

2. Raliegh News & Observer
3. Greensboro Winston/Salem
Georgia:

1. Albany Herald

2. Augusta Chronicle

3. Macon Telegraph

4. Savanah Morning News

Nevada:

1. Las Vegas Review Journal
2. Elko Press

3. Reno Gazzette Journal
idaho:

1. Pocatello State Journal

2. Boise lIdaho Statesman
3. Idaho Falls Post Register
4. “Twin Falls Times News

Utah:

1. Salt Lake City Deseret News
2. Provo Daily Kerald

3. Ogden Standard Examiner
overhead costs

Total Budget --

ATTAH p1edy =

$2586.05
5809.74

4423.09

1560.90
3431.40
2783.18

3191.94

4629.22
505.25
3124.22

999.75
3196.88
967.50
1060.22

4311.02
1175.51

2146.24

12818.88

10967.42

8258.69

6197.35

2632.97
3000.00

$48875.11

450475



